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On December 16, 2022, Governor Kathy Hochul signed into law an amendment to Section 201 of the New York
Labor Law. Previously, Section 201 had required that employers post certain rules and orders furnished by the
Commissioner of Labor of the State of New York in conspicuous places on each floor of the employer’s premises.

Under the new law, employers are required to provide employees with digital copies of the provisions mandated
by the Commissioner and all other documents required to be posted in the workplace under state and federal
law. Employers must send these digital copies to employees through the employer’s website or by email. In
addition, the new law requires that employers notify their employees that all of the posted legal documents are
available electronically. While the law did not specify what qualifies as an employer’s website, an employer’s
intranet site may be sufficient to satisfy the requirements of this law. Noticeably, the law does not address
situations where an employer does not have a website or email address for its employees. This new law is
currently in effect.

Hinshaw & Culbertson LLP is a U.S.-based law firm with offices nationwide. The firm’s national reputation
spans the insurance industry, the financial services sector, professional services, and other highly
regulated industries. Hinshaw provides holistic legal solutions—from litigation and dispute resolution,
and business advisory and transactional services, to regulatory compliance—for clients of all sizes. Visit
www.hinshawlaw.com for more information and follow @Hinshaw on LinkedIn and X.
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