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The U.S. Department of Labor has moved to delay implementation of three exemptions of the “fiduciary rule”
until July 2019. The regulation, which partially went into effect earlier this year, requires financial advisers to put
retirees’ interests ahead of their own when providing investment advice regarding the customers’ retirement
accounts. The provisions impacted by the delay include what is known as the “best interest contract” exemption,
a requirement mandating advisers and financial institutions sign contracts agreeing to put their clients’ interests
ahead of their own before servicing such clients. The best interest contract exemption would also allow investors
to bring class-action lawsuits against advisers and financial firms.  The Department of Labor has sought to
postpone implementation of the principal transactions exemption and amendments to the prohibited
transaction exemption 84-24 as well. The exemptions were originally set to take effect January 1, 2018.

The delay in implementation would allow the Department of Labor to further review and consider comments to
the proposed exemptions. With the proposed postponement, financial institutions will have more time to comply
with the various aspects of the regulation and formulate strategies for future implementation. If the delay is not
granted, financial firms will need to move forward with full compliance before the January 1, 2018 effective date.  

If you have any questions on the fiduciary rule, compliance and developments regarding the regulation, contact
your regular Hinshaw attorney.

Hinshaw & Culbertson LLP is a U.S.-based law firm with offices nationwide. The firm’s national reputation
spans the insurance industry, the financial services sector, professional services, and other highly
regulated industries. Hinshaw provides holistic legal solutions—from litigation and dispute resolution,
and business advisory and transactional services, to regulatory compliance—for clients of all sizes. Visit
www.hinshawlaw.com for more information and follow @Hinshaw on LinkedIn and X.
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