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Craig Schultz was a drafter for a civilian company that had several buildings located on a large U.S. Air Force base.
He drove his personal vehicle onto the base and was permitted to travel around the base and use military
vehicles in light of his employment with the civilian company. While driving to work one morning, and while on
base, he suffered symptoms of his diabetes, which led to him flipping his car and sustaining severe

injuries. Schultz filed a workers’ compensation claim seeking benefits because his injury occurred on his
employer’s premises, and thus, he claimed he was injured in the course of his employment. California Court
Expands Going and Coming Rule

In his trial brief, he argued that the going and coming rule did not preclude liability because he was required to
use his personal vehicle as a condition of employment, or alternatively, as an accommodation to the employer.
The employer argued the accident occurred before work started, and while it was at a location within the base, it
was still seven miles away from the building at which Schultz worked. After post-trial briefing, the judge ruled in
favor of Schultz. The employer sought reconsideration, and the Workers Compensation Appeals Board (WCAB)
granted this request, reversing the decision of the trial judge. Schultz accordingly petitioned the California Court
of Appeals for review of this decision in Schultz v. Workers’ Compensation Appeals Board, No. B255678 (Ca. Ct. of
Appeal, January 6, 2015).

On appeal, the Court first looked at the “going and coming rule” - a rule which precludes compensation for
injuries suffered during the course of a local commute to a fixed place of business at fixed hours in the absence of
exceptional circumstances. Here, although Schultz was assigned to a particular building on the base, he often
worked at other locations around the base. The base is a secure location and access was controlled. As a result,
the Court reasoned that Schultz was on the premises of his employer once he entered the base and his injury,
therefore occurred during the course of that employment for purposes of workers’ compensation law.

In sum, the Court held that

...the premises line rule applies to an employee injured in a single-car traffic accident where (1) the
employee was a civilian working on a secure United States Air Force base not generally open to the public, (2)
the employee entered the base in his personal vehicle after passing a guard gate using a security pass issued
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by his employer with the approval of the Air Force, (3) the employee had travelled one mile inside the base
when the accident occurred, and (4) the undisputed evidence established although the employee worked
out of a fixed location, the employer had multiple locations on the Air Force base and the employee travelled
sometimes in his own vehicle, as needed, throughout the base to perform work assigned by his employer.

As aresult, the Court invalidated the WCAB’s prior determination in which Schultz was denied benefits.

Employers with employees who work at controlled access locations, or on large properties should be mindful of
this decision. California employers could, under similar circumstances, incur liability for workers who are injured
on such property, even if they are in the act of going or coming to work

Hinshaw & Culbertson LLP is a U.S.-based law firm with offices nationwide. The firm’s national reputation
spans the insurance industry, the financial services sector, professional services, and other highly
regulated industries. Hinshaw provides holistic legal solutions—from litigation and dispute resolution,
and business advisory and transactional services, to requlatory compliance—for clients of all sizes. Visit
www.hinshawlaw.com for more information and follow @Hinshaw on LinkedIn and X.
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