
Hostile and Boorish Bullying Does Not
Support Race-Based Hostile Work
Environment Claim

1 min read
Sep 1, 2011

A Caucasian employee severely injured when an African-American co-worker dropped a 940-pound steel coil on
him sued his employer, arguing that his co-worker’s bullying behavior created a race-based hostile work
environment under the Civil Rights Act of 1866 (42 U.S.C. § 1981). The U.S. Court of Appeals for the Seventh Circuit
held that although the co-worker’s conduct was hostile and boorish, because the employee was not the target of
racial slurs, epithets or overtly race-related behavior, the conduct was insufficient to create an abusive working
environment. Furthermore, the court found it significant that the employee did not report his concerns to the
proper official as required under the employer’s harassment policy. While the employer in this case escaped
liability, employers should, in order to avoid lawsuits, be proactive and create positive work environments where
employees are not subjected to abuse for any reason.
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