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If you have employees in California, you may wish to scroll through this list of legislation passed in 2011, all of
which became effective January 1, 2012. The legislation includes new rules about using consumer credit reports
as a part of background checks, E-verify, leaves of absence for organ donors, and various other employment and
wage and hour provisions.   

Hinshaw & Culbertson LLP is a U.S.-based law firm with offices nationwide. The firm’s national reputation
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www.hinshawlaw.com for more information and follow @Hinshaw on LinkedIn and X.

Topics
California

© 2025 Hinshaw & Culbertson LLP www.hinshawlaw.com 1

https://www.hinshawlaw.com/en/professionals/david-dalby
http://www.dir.ca.gov/dlse/Regulations-2011.htm
http://leginfo.ca.gov/pub/11-12/bill/asm/ab_0001-0050/ab_22_bill_20111009_chaptered.pdf
http://leginfo.ca.gov/pub/11-12/bill/asm/ab_0001-0050/ab_22_bill_20111009_chaptered.pdf
http://leginfo.ca.gov/pub/11-12/bill/asm/ab_1201-1250/ab_1236_bill_20111009_chaptered.pdf
http://leginfo.ca.gov/pub/11-12/bill/sen/sb_0251-0300/sb_272_bill_20110801_chaptered.pdf
https://www.hinshawlaw.com/en/insights/blogs/employment-law-observer?bc=211
https://www.hinshawlaw.com/
https://www.hinshawlaw.com/

