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On January 1, 2026, minimum wages across New York State increased by $0.50 per hour statewide.

Employees in New York City, and the counties of Nassau, Suffolk, and Westchester must be paid at least
$17.00 per hour for all hours up to 40 in a workweek and $25.50 for all overtime hours.

In the rest of the state, the minimum wage is increased to $16.00 per hour, and the minimum overtime is
increased to $24.00 per hour.

Compliance Steps for New York Employers
1. Employers should immediately review the wage rates of all minimum-wage employees to avoid unpaid

wage claims that could expose them to damages equal to 200 percent of underpaid wages.

2. Employers of hospitality workers must issue new wage rate notices within seven days of the increase, and
employers should either issue new wage rate notices or ensure that the new wage rates are accurately
reflected on the employees’ pay stubs to ensure compliance with New York’s Wage Theft Protection Act.

3. All wage rate notices should be issued in the employee’s native language. Employers should retain a copy
of the notice signed by the employee and ensure the employee retains a copy of their own.

We Are Here to Help
If you have questions regarding the increase in New York’s minimum wages or your company’s notice and record-
keeping requirements, please contact Hinshaw’s Labor & Employment team as soon as possible.

Hinshaw & Culbertson LLP is a U.S.-based law firm with offices nationwide. The firm’s national reputation
spans the insurance industry, the financial services sector, professional services, and other highly
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regulated industries. Hinshaw provides holistic legal solutions—from litigation and dispute resolution,
and business advisory and transactional services, to regulatory compliance—for clients of all sizes. Visit
www.hinshawlaw.com for more information and follow @Hinshaw on LinkedIn and X.
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