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Today employers face many risks. Employment laws seem to change almost daily, class action attorneys are waiting for 
the slightest mistake, and potential headaches loom behind every inappropriate workplace joke or remark. At Hinshaw & 
Culbertson LLP, we don’t wait for problems to occur and then scramble to pick up the pieces. Instead, we work tirelessly 
to prevent or minimize the effects of potential employment disasters. When a problem arises, we’ll handle it quickly and 
efficiently, so you can keep your business running as smoothly as possible. We begin with our core team of more than 50 
labor and employment lawyers located in major markets throughout the United States. We provide a full suite of employment 
services, covering every possible issue you may confront. 

Knowledgeable, experienced and creative, our labor and employment attorneys include several nationally recognized 
authorities who literally “wrote the book” on employment law. They are the authors of BNA’s Employment Termination, 
an authoritative treatise on employment termination law, and associate editor of the BNA/ABA’s Discipline and Discharge 
in Arbitration. A number of Hinshaw attorneys have been elected as Fellows of the College of Labor and Employment 
Lawyers, serve as law school faculty, work as mediators and arbitrators, and regularly speak or present at employment-
related seminars and conferences throughout the United States. Additionally, we publish e-newsletters, the Employment 
Practices Alert and the California Employment Alert, which help keep our clients up to date on relevant legal issues and 
better positioned to preclude labor and employment-related potential problems. 

Whether managing disputes, providing risk management counseling or proactively addressing audiences locally and 
nationally, we tackle all employment and labor law topics. In brief, we help minimize the time you spend worrying about 
employment issues. 

Labor & Employment Practice

Hinshaw’s Capabilities
 ■ Employment Advice & Counseling
 ■ Employment Litigation
 ■ Employee Benefits
 ■ Labor Relations & Collective Bargaining
 ■ Immigration
 ■ Workers’ Compensation Defense
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Employment Advice & Counseling 

It’s absolutely essential to have wise counselors who can help 
prevent difficult situations from turning into tough lawsuits. 
That’s the motivating philosophy and commitment of our 
employment attorneys – we intelligently manage risk to avoid 
litigation when possible, rather than risking management in 
high stakes and uncertain litigation. 

We guide and counsel companies – ranging from 
start-ups to Fortune 100 giants – through all critical HR  
functions. This  includes drafting agreements (employment/
independent contractor, restrictive covenants, noncompete, 
nonsolicitation) and handling the whole lifecycle of 
employment issues: policy development, handbook 
preparation, hiring and discharge counseling, wage and 
hour audits, preparation of affirmative action plans, and RIF 
planning and implementation. 

We also provide a broad spectrum of training programs 
to managers, supervisors, human resource personnel 
and employees. These include, among others, basic 
discrimination and harassment training sessions as well as 
interactive programs with role-play scenarios designed to 
address real world problems and promote problem solving 
discussions. Our goal is to have participants leave our 
programs with new techniques for addressing the complex 
and ever-changing employment and labor environment. 

To stop problems before they become disasters, count 
on Hinshaw.

We stop problems before they become disasters

Employment Litigation 

Unfortunately, even the best preventive law program in 
the world cannot stop every disgruntled employee (or 
overly aggressive plaintiff’s lawyer) from filing a lawsuit 
or administrative action against you. When a fight is 
unavoidable, we’ll fight for you. 

Drawing upon a 75-year history of litigating complex cases 
and class actions in state and federal courts throughout 
the country, our attorneys are prepared to handle the full 
spectrum of employment litigation. We handle cases 
involving Title VII, the ADEA, the FMLA, other federal civil 
rights claims, as well as the various state law claims. 

Of course, there are many ways to fight a battle. If a trial is 
unavoidable, our trial attorneys will argue your case before 
a judge or jury, as they have successfully done in some of 
the jurisdictions most hostile to management in the United 
States. But sometimes the best approach is not a lawsuit. 
We are experienced in all alternative dispute resolution 
techniques and have been extremely successful in resolving 
disputes without protracted litigation. For example, through 
mediation, we were able to resolve an unusual ADA claim 

filed against one of our clients by one of its valued employees.  
This situation was challenging because the client wanted to 
resolve the charge without paying anything to the employee 
while not antagonizing an excellent performer. We worked 
hard to keep the employee happy even though he did 
not receive any compensation for resolving his charge. At 
the conclusion of the mediation, both our client and its 
valued employee were very satisfied by the non-monetary 
settlement. 

Whatever course of action is chosen, it is always the result 
of collaboration. We won’t do anything without consulting 
with you first; we’ll provide you with detailed litigation plans, 
alternatives and budgets; and we’ll ensure that your cases are 
appropriately staffed (you will not get a bill for unnecessary 
office conferences attended by multiple attorneys). 

In other words, if you can’t avoid a lawsuit, we’ll help you 
fight it wisely.

When you can’t avoid a lawsuit, we’ll fight it for you  



Creative solutions that benefit you and your employees 
Employee Benefits 

Whether you need to structure a complex qualified 
retirement plan, or are facing an ERISA, COBRA or HIPAA 
lawsuit, we will create benefit and compensation plans, 
and then defend them against any and all challenges. We 
regularly work with a wide range of clients – corporations, 
tax-exempt organizations and local governmental entities – 
in all aspects of employee benefits and compensation. 

We can establish, correct and terminate health and welfare 
and other qualified retirement plans; represent you in 
connection with DOL and IRS investigations; and ensure 
the proper handling of your compensation and benefit 
programs in corporate mergers and acquisitions. We also 

have extensive experience in developing employment 
agreements and complex compensation programs, including 
stock option and phantom stock plans, ESOPs, restricted 
stock awards, and retirement and deferred compensation 
arrangements. 

We have vast experience defending employers whose 
compensation plans are contested. In fact, in January 2009, 
a Law360 Litigation Almanac ranking of the top 10 busiest 
ERISA practices in the United States listed Hinshaw in the 
number two spot.

Labor Relations & Collective Bargaining 
We achieve the proper balance between strong advocacy and good relations 

You have to walk a fine line when you’re dealing with a 
unionized workforce. You need to know when to be tough, 
and when to compromise. We know how to maintain this 
delicate balance. 

Our labor relations attorneys have many years of experience 
dealing with the nation’s largest and most aggressive 
private and public sector unions, whether the issue involves 
organizing campaigns and elections, boycotts, picketing, 
strikes and work stoppages, contract negotiations, unfair 
labor practice proceedings and litigation involving the 

National Labor Relations Board and state labor boards, or 
interest and grievance arbitration. We also have been highly 
successful in helping employers maintain their union-free 
status. At the same time, we help unionized employers to 
develop and build a positive relationship with their unions 
based on the premise of mutual respect and common 
goals. 

Whatever labor challenges you face, we have the experience 
and wisdom to effectively tailor the right solution for your 
specific needs. 



5

Immigration 
It’s not foreign to us 

With thousands of foreign-born workers entering the U.S. 
labor market every year, your workplace is likely becoming 
increasingly diverse. While this phenomenon is likely a 
positive reality for your business, it can create immigration 
law compliance nightmares. Immigration law is a complex 
field, full of highly technical and ever-changing rules, quotas, 
and the possible threat of investigations, inspections, audits 
and administrative searches. 

Our immigration attorneys are highly experienced in meeting 
these challenges. We assist employers with employment-
based immigration issues, such as visa matters involving 
various types of workers and laborers and exporting workers 
to other countries, securing permanent residency, and 
citizenship; counseling and training; due diligence support 
in mergers and acquisitions; and family-based immigration. 
Examples of the activities with which we are routinely  
engaged in pursuing include all necessary visas and 
certifications for foreign-born workers, providing advice on 
complying with the I-9 procedure, and helping businesses 

respond to and prepare for audits and investigations by 
the U.S. Department of Labor and the U.S. Department of 
Homeland Security. 

For example, our client, an international corporation, was 
having difficulty in obtaining a business visitor visa for a 
key foreign executive to visit the United States for a major 
industry trade show. Documentation requirements differ 
depending on the U.S. Consular Post so we reviewed the 
approach already taken by the client, drafted appropriate 
additional supporting documentation for the business visitor 
visa, interviewed the foreign executive to explain the visa 
process and advise on application procedures, and directly 
contacted the Post to facilitate the issuance of the visa. 
Our experience facilitated the process, educated the client 
and executive, and resulted in the avoidance of potential 
embarrassment to the corporate client by ensuring that the 
foreign executive was present at the U.S. trade show to meet 
with key customers.



We have a unique and nationally renowned workers’ 
compensation defense practice, with more than 30 attorneys 
located in major markets throughout the country who practice 
exclusively in this area. Our workers’ compensation lawyers 
represent self-insured employers and insurance companies 
in workers’ compensation defense matters. We counsel 
clients in all areas of this field, including exposure claims 
and complex compensability disputes. We handle the most 
complex and high financial exposure workers’ compensation, 
class action and third-party liability cases involving fatalities, 
catastrophic injuries and toxic tort exposures. 

We’re constantly working on ways to better serve our clients, 
and the development of risk management programs is at 
the core of our service offerings. We provide comprehensive 
risk management programs and safety related legal advice 
to Fortune 100 clients and others across the country who 
have relied on us to develop return-to-work programs and 
risk management plans. 

You’ll feel less vulnerable to risks when you allow us to handle 
your risk management. We’re also equipped to staff and 
defend both high volume and unique workers’ compensation 
litigation. In fact, Hinshaw serves as national or regional 
counsel to many clients in addition to representing others 
on a statewide basis.

We manage risk; we don’t risk management 
Workers’ Compensation Defense

Services Provided
 ■ Administrative Litigation Defense
 ■ Civil Litigation Defense (Trial and Appellate)
 ■ Counseling and Consulting Services 
 ■ Risk Management Program Development
 ■ Seminars
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Arizona   California   Florida   Illinois   Indiana   Massachusetts   
Minnesota   Missouri   New York   Rhode Island   Wisconsin    London

Contact Us
Hinshaw & Culbertson LLP
info@hinshawlaw.com
www.hinshawlaw.com
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